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Part A

Data of the Institution

1. Name of the Institution

GRAMANTAR VI DYA VARDHAK SANGH S SHRI
SHANTAVEER ARTS COLLEGE

Name of the head of the Institution

V R CHOUDHARI

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08355- 283148

Mobile no.

9741604973

Registered Email

shri shant aveer 5202bbl @nmai | . com

Alternate Email

drsspatil 5202bbl @nai | . com

Address Kakhandaki Road,, Babal eshwar

City/Town KAKANDAKI ROAD BABALESHWAR DI STRI CT
VI JAYAPUR

State/UT Kar nat aka

Pincode 586113




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director Dr. G P. Sal e
Phone no/Alternate Phone no. 08355283148
Mobile no. 9741606541

Registered Email

gangar ansal e@mai | . com

Alternate Email

pr of hskuchanur @nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://shrishant aveercol |l ege. ac. i n/ wp-

cont ent / upl oads/ 2020/ 01/ AQAR report17-1
8Fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://shrishantaveercol |l ege.ac.in/cale
nder - of - event s/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
3 B 2.18 2018 02- Nov- 2018 01- Nov- 2023
6. Date of Establishment of IQAC 05-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/AQAR_report17-18Final.pdf
http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/AQAR_report17-18Final.pdf
http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/AQAR_report17-18Final.pdf
http://shrishantaveercollege.ac.in/calender-of-events/
http://shrishantaveercollege.ac.in/calender-of-events/

Meeting of IQAC to 19-Jul - 2018 10
organi se one day career 1
gui dance wor kshop in
col l aboration with

Desphande Foundati on

Hubl i .

To conduct one day 24-Jul - 2018 116
orientation progranme for 1

freshers

Meeting to conduct 25- Mvar - 2019 10
student satisfaction 1

survey

Meeting to organi se on 11- Feb-2019 64
two days conputer 2

trai ni ng workshop

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VHRD, New Del hi |Village Survey UBA ITD I'I'T 2019 50000
Del hi 1825
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organised one day career guidance workshop for students in collaboration with
Deshpande Foundation Hubli. 2. Conducted one day orientation programe for
teachers. 3. Conducted students satisfaction survey on teaching and | earning
process. Anal ysed the[sss] report and provi ded suggestion to the Principal



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3406_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3406_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3406_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3406_Minutes.pdf

relating to this survey 2.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. To organi se one day “career guidance
wor kshop” in collaboration with
Deshapande Foundati on Hubli .

One day workshop “Career QGui dance

wor kshop” organi zed with the

col | aboration of Deshapande foundati on
on 19/07/20109.

2. To conduct one day orientation
programre for fresher’s.

Organi sed one day orientation programme
for fresher’s on 24/07/2018

3. To conduct student satisfaction | QAC cel |l has prepared student
survey. satisfaction survey for AQAR process.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Meeting 02- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

17] Does the Institution have
Managenent | nformation system The
col | ege operates managenent information
system for snooth functioning of the
managenent and di ssem nati ng
information to different stakehol ders.
The governing body of the institute

del egates all the academ ¢, Nonacadem c
decision to the principal. The
principal, as being head of the



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3406_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3406_Quality.xlsx

Institution collaborates with all the
departnents. The col | ege managenent
gives liberal freedomto the principa
together with the departnent conmittees
to lead all the activities of the

coll ege. They regularly neet and take
necessary steps to fornulate and

i nmpl enent strategic plans of the
institutions. The information provided
bel ow are the nodul es on which the
col | ege operates nanagenent infornmation
systems (MS) 1] SMS gateway to send

i mportant notification to all the

st akehol ders of the college. 2]
Installation of nore notice board in
the college prem ses. 3] Up gradation
of the college website with speci al

i mportance to MS 4] Conmuni cation of

i mportant information to general public
t hrough website. 5] Sending | eave
applications (DL, EL,CL, SPL etc, and CR
t hrough nmanual system 6] College
provide all information through the
col | ege prospectus.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1. Curriculumplanning & i nplenmentation: The institute is affiliated to
Rani Channamma Uni versity, Belagavi and follows the curriculum prescribed by
the University in a snooth way. At the begi nning of the academ c session,
Principal along with the all the faculty nmenbers finalize the academ c cal endar
as per university schedule. Principal nmade different conmittees for the
acadenmic year. Tine-Table commttee is prepared acadenic year tinme table for
respective with consultation of concern departnent faculty. Cl asses are held
according to the schedul e under the supervision of college adm nistrative.
Faculty prepare their lesion plan according to the topics assigned to them and
subnmit their senester lesion plan to the |QAC to nonitor. For the effective
teaching delivery of curriculum, various teaching nethods are applied based on
the requirenent of the subject. Both the conventional and the advanced teaching
| earning aids are used in delivering the |lesion, such as chalic and bl ack board
nmet hod, | CT enabl ed teaching | earning nethod, paper presentation and sem nar by
the students field Trip etc.. Seminars and special talks by experts are al so
arranged Regular Inter tests are conducted and regul ar assessnent in practica
cl asses are done to keep tract on the inprovenent of the students. Basing on
the performance of the students renedial classes are al so conducted Departnents
mai ntain the detail ed record of the classes and assessnents-special inportance
is given on the devel opnent of the overall personality of the students through
the conduct of various personality devel opnent progroanmes. Students one
encouraged to participate in NSS and other social activities so as to enable
themto be socially responsible citizen.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

A Car eer Conuni cati ve
Oiented Engl i sh
Cour se

Dates of Duration
Introduction
08/ 06/ 2018 365

Skill
Development

Focus on employ
ability/entreprene
urship

Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Conmer ce Account ancy

01/ 06/ 2018

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

0

01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
50

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conmruni cat i ve English

08/ 06/ 2018

50

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Ceographycal concpts of

Xth Stand Students in

Rural Area a case study
of Babal eshwar

23

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




1.4.2.

cel l
for further
their

| nprovenents.
suggesti on,
be a placed by the grievance Redressa
fromthe faculty is obtained through discussions in the departnental
and in faculty neeting Feedback about the
year students at the end of
The feedback so obtained is

for suggestions

t he conpl ai nt

t hrough sel f apprai sal
i nfrastructural
the progranme for
anal yzed for further
or inprovenents in the curriculum W have installed a suggestion box which is
t he stakehol ders so that they can give their feedback

curriculum The feedback is key tool
Based on the

accessible to all
suggestions for
triggers in continuous inprovenent
above feedback and suggestions received we take correct action to inprovenents.

i ncludes faculty feedback al umi
students through the process of
various teaching | earning aspects and it

i nprovenent .

i nprovenent s,

facilities are taken fromthe final
improving the facilities.

etc.,

Feed back: Feedback formats are designed for the stal e hol ders.
f eedback,

Thi s

Faculty feedback collect from

commi ttee,

Feedback in taken from al umi

in the quality of education.

respondi ng do a questionnaire once in a year on
is anal yzed by the I QAC conmittee or
and if any corrective neasures are informed to the respecting faculties
They are also infornmed and given liberty to submt
grievances and problens any time during the senmester through
The feedback

| evel

whi ch

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Common Subj ect s 600 490 490
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 490 0 12 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 18 6 5 1 0

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2. Students Mentoring System: Mentoring of students is conducted by the department of the institution
mentoring of students 1] based on the following objectives.  To increase the teacher-student contact hours. * To
identify and address the problems faced by slow learners and first generation learners. « To encourage
addressed learners throw endowment prizes. ¢ To prepare students for the competitive exams Every year,




departments individually organize orientation sessions on the class commencement day for students of first
semester and explain the designing and implementation of the mentoring system of the department.
Departmental teachers. In the mentoring process, all necessary information related to the student such as the
contact number, email of the student, family income, category, gender etc are initially collected by the
department through the student database format provided by the IQAC. Departments maintain the records of
class tests/surprise tests, attendance records, records of student seminars etc related to the reviewing of the
performance of the students. Departmental teachers maintain interaction with students through individual
meetings, social networking sites and interaction boards of learning management system. Teachers discuss with
parents during parent-teacher meeting and try to identify the problems faced by students and related issued.
Outcome of the departmental mentoring system in the current year [2018-2019] 1. Significant improvement in the
teacher-student relationship has been observed. 2. Students have participated and presented papers in national
and international seminars. They have also won prizes in poster presentations, quiz competitions, debates and
other similar contests organized by external agencies. 3. Students have shown outstanding performance in
sports tournaments. One student has been award as University Blue. Two students of our NSS Unit have
participated in the district level leadership camp. 4. The biggest challenge of the mentoring system is to decrease
the drop-out rates of the college due to shifting of students from general courses to technical and medical
courses at the beginning of each academic session. College has planned to introduce a mentoring guideline for
all departments from the next academic session o address this problem.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
490 12 40. 83

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

13 12 1 0 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. B. M Bi radar Associ at e Prof essor Nat i onal

| nt er nati onal
conpendiumlife
time edication
achi evenent award
At New Del hi

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Gener al 3 15/ 04/ 2019 31/ 05/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2 Evaluation Process and Reforns The col |l ege has several mechanisns in




order

year Viz

senest er

I nt er nal

syl | abus,

to ensure that al
adm ni strative staff and the managenment are aware of the eval uati on process.
The eval uati on nethods are conmuni cated to students at the begi nning of the
assignnents etc.
the inportant nethods which the college follows are nentioned below 1 Acadenic
Cal endar is designed at the beginning of the every year.

guestion paper

Bel agavi .

st akehol der s-

pattern,

In this way,

fearless in their

st udent s,

parents,

sem nars,

is prepared by the Tine-Table comrittee of the college.
exanm nations are conducted during the 8th and 12th weeks of the senester.
mar ks are di splayed on the notice board
faculty menbers attend the same. 5 Internal
the college comittee

t heory paper

val uation at
teachers evaluate meticul ously the
necessary. Evaluation of teachers

facul ty nenbers

Sone of

2Ti me- Tabl e for ech
3Two | nterna

4 The

In case of any discrepancy

exam nation schedule is prepared by
6. As per the present policy of the University,
in every subject

80 narks

is conducted at the end of each senester and
eval uati on of theory answer scripts is taken through centra
Channamma Uni versity,
students performance and gui de them wherever
by stakehol ders The Orientation Programmes acquaint the students with the
met hodol ogy of teachers evaluation during every academ c year
inforned to be very objective
gi ving feedback. This nakes teacher aware of their constant evaluation by the
st akehol ders.

Rani

Students are
assessnment of teachers while

The coll ege collects students eval uati on on canpus experience

regul arly. Suggestion boxes are kept
The col | ege organi ze farewell

canpus experiences.

in different places at the coll ege canpus.
function the outgoing students every year. An

opportunity is given to the students to express their thoughts.
to give feedback based on their
by the students is taken positively and sincere efforts are followed to rectify
them The college has its own registered rich A umi

They are asked
Any weak points pinpointed

is free to express their
i dea on upliftnent of the institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

academ c year it

teaching staff. Al

snoot hly manner.

2.5.3 Academ ¢ Cal endar

contains the yearly schedul e of our
rel ated to exam nations holidays and curriculumactivities.

Cal endar the activities to be held at the coll ege.
is informed to the students as well
t he departnents conduct the Interna
activities according to the provided schedul e.
prepared by referring Cal endar of the affiliated University to everything
The activities and the exam nation conducted by the the
depart nent

col l ege which is
According to this
In the begi nning of the

as the teaching and non-

is upl oaded in the college website.

assessnent and ot her
Thi s academ c Cal endar is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://shrishant aveercol | ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 01/ Pr ogr ant Qut cone-

Soci ol ogy, G
eo, Pol . Sci en
ce
Econ. Hi ndi

scaled.jpg
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Gener al BA Kan. H st ory, 111 95 85. 58



http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/Program-Outcome-scaled.jpg
http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/Program-Outcome-scaled.jpg

Cener al

BCom

Commer ce

33

30

90. 90

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://shrishant aveercol | ege. ac.in/students-feedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1825 Unnat Bhar at 5 0.5
Abhi yan MHRD
Del hi
M nor Projects 365 Depart nent of 0.1 0.1
Geogr aphy

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fr esher

One Day Work Shop for
students

| QAC

24/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Life tine Dr. B. M Bi radar Nat i onal 08/ 03/ 2019 GM
Educat i on I nt ernati onal

Achi evenent conmpendi um At
Awar d New Del hi
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Swachch Jat ha VHRD New Col | ege NSS | August-2018 19/ 02/ 2019
Bhar at Del hi Uni t
Abhi yan
Al DS Speci al DAPCO Col | ege NSS Jul y-2018 22/ 02/ 2019
Awar eness Lecture Vi j ayapur Uni t
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0



http://shrishantaveercollege.ac.in/students-feedback/

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 00 0 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econom cs 1
Pol . Sci ence 1
Kannada 1

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2018 0 0 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2018 0 0 0
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 2 3 2
rs/ Wor kshops
Present ed 0 1 0 0
papers

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




Law Awar eness District Principal 25 365
Pr ogr amme Court Bijapur Bar
Counci | Bijapur
National Meitration|Field and publicity 55 560
feed week departnent child
wel fare depart nent
and Heal th
Depart nent
Vi j ayapur
El ucation Forum of Free Enter 28 425
Conpet ati on Prises, Mibai
Conputer Litercy Tal ent Conput er 15 50
Tr ai ni ng Acadmny Vi j ayapur
Nati onal Voters Day District Chief 23 490
El ectrol Ofice
Vi j ayapur

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

District Level
Leadershi p Canp

NSS Vol unt eer s
Awar d

Best

RCU NSS Cel I,
Bel agavi

2

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachch Bharat | MVHRD New Del hi [Awar eness Jat ha 23 455
Abhi yan Or gani sed by
Col | ege NSS
Uni t

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Organi sed by Forum
of Free Enter
Pri ases Mumbai

Nature of activity Participant Source of financial support Duration
El ucation 18 Forum of Free Enter 180
Conpet ati on Pri ases Mumbai

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

Duration From

Duration To

Participant




industry
/research lab
with contact

details

Trai ni ng and
Car eer
Skills

Ni r ani
Udyoga
Sanmuha

Ni rani Udyog
Sanuha,
Janakhandi
Road Mudhol
Cell No
7090450000

01/ 06/ 2018 31/ 05/ 2019 120

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 01/ 06/ 2018 0 0

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3

2.04

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

during the year

(rs. in lakhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Newl y Added
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Argees Software Ful l'y 2018 2012
4.2.2 — Library Services
Library Existing Newly Added Total




CD & Vi deo 3654 25 28 76 3682 101
Ref erence 10354 35 75 67 10429 102
Books
Jour nal s 12 3 1 1 13 4
e-Journal s 7 1 1 1 8 2
Li brary 1 1 1 1 2 2
Aut omat i on

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 01/ 06/ 2018
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 38 1 1 1 1 4 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 38 1 1 1 1 4 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Free Mbodl e site

http://shrishantaveercoll ege. ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0. 05

3535

0.7

56825

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege foll ows the nechani smas nentioned bel ow. Mi ntenance

infrastructure Construction,

library classroons,

el ectrical

physi cal

mai nt enance and repairing of academn c buil di ng,
appl i ances and ot her

infrastructure of



http://shrishantaveercollege.ac.in/

GwV Sangh, Shri Shantaveer Arts College is done by the governing body of the
managenent. Principal of college intimate the construction, maintenance and
repairing related requirenents, as and when required. The coll ege take
initiative for the maintenance of the classroons furniture fromtine to tinme of
the expenditure incurred for this is to be borne by the coll ege. Equi prent and
Conputers The coll ege got the outsourcing services fromexcel conputers,

Vi jayapur for the mai ntenance of conputer |aboratory equi pnents as and when
required. Library: The librarian is the incharge of the maintenance of |ibrary.
The college library works from8-30 amto 4-00pm on week days. The library has
regul ations for maintaining its collections, preservation of sources providing
access di ssemnation of information. The technical processing organization and
preservation is based on the library standards. Integrated |ibrary nmanagenent
is being used for the catal oguing circulation and OPAC. The verification
bi nding of the resources is carried out annually. The library commttee play an
inmportant role in maintaining and making the library a user friendly
classroons. All infrastructural equi prent and other academ c support naterials
will be procured through only after the approval of the managenent. The office
staff maintain the physical, academ c and support facilities. Conputer and
| anguage | ab: The system nanager nmintains the conputer, |anguage |ab, CD, LCD
proj ectors other docunents kept in records. The college adnmi nistration in co-
ordination with the ICT comm ttee nmake plan and deci des on strategies regarding
this matter. Stock verification Stock verification is done by the college and
al so take neasures to repair the equipnents annually. The managenent consult
the professonals for major repair work of equipmnent.

http://shrishantaveercollege.ac.in/infrastructure-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent Prises 32 9000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal SC/ STSt udent s 392 1450490
Schol ar shi ps,
Zindal, GO, Sanchi
Honnanmma, SPMS

b) I nternati onal 0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 24/ 07/ 2018 116 | QAC
I nternational Yoga 21/ 06/ 2018 250 Primary Heal th
day cel ebration Cent er, Babal eshwar

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://shrishantaveercollege.ac.in/infrastructure-2/

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 50 25 10 8
gui dance
Cel |

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Desphande 45 10 Ni rani Udyog 25 8
Foundat i on Sanuha
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 12 BA/ B. Com MA/ M Com B. E RCU, PG M Mcom B. Ed
d Cent er
Vi j ayapur,
KSW
Vi j ayapur,
Kannada
Uni v. Hampi,
CGovt. B. Ed
Col | ege,
Vi j ayapur

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

8

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants




Freshers wel cone Institutional 225
Forum of free enterprises Inter Collegiate 75
Teachers Day I nstitutional 275

Ozone Day I nstitutional 54

Annual Day Cul tural Institutional 350
Annual Sports Institutional 175

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Uni versity | National 2 0 A1649483, 1]

Bl ue A1750005 Raj wendr a
kumbar, 2]

Ayyappa

Hi remat h

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council Qur college provides a suitable platformfor the
students who are active and interested in various skills. For this purpose, a
student council is formed which includes all the male and fenal e
representatives of each class. W select the class representative and general
secretary of the college by nmerit. This council ensures that the voice of the
student is heard at large. The invol venent of the student representative in the
activities of the provided denocratic spirit. This enpowers the students in
gai ning | eadership qualities, rules, regulations and execution skills. The
student council help, students to share ideas, interests, and concerns with
faculty and Principal. Students representatives of the college can raise their
voice in | QAC neetings. | QAC being an essential body of the college neets
periodically and takes necessary decisions for the snooth functioning of the
coll ege. This ensures the adnministration of the college to be nore efficient
and transparent. In the beginning of every academ c year. General Secretary of
the students council is the nenber of the governing body of the college. GS
puts forward his/her suggestions and different issues related to the academ c
and adm nistrative affairs of the college to the Head of the institution and to
the 1 QAC. Problens faced by students are sonetines communicated to the coll ege
authority through GS of the students council. Principal and faculty nmeet and
formvarious commttees to conduct year long activities efficiently. Sonme of
the inportant committee are as follows: 1. College academic committee 2. Tine-
Table conmittee 3. Cultural and sports committee 4.Library Conmttee 5.
Internal exam nation conmttee 6. Wnen enpowernent cell 7. Gievances and
redressal cell 8. Discipline and anti-ragging cell 9. Tour and Picnic commttee
10. Uniformand ID Card committee 11. Bus Pass comittee The conmittees
ment i oned above provide opportunities to the student. Eeach commttee will
performdifferent activities for the all round devel opnent of the student.
These conmittees actively plan and execute different programres in every
academc year. In this way, the various commttee of the college provide an
opportunity to the students to exhibit their hidden talent and skills.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The al umi association of our college always in forefront and plays active and
promnent role in every activity. we have a registered alummi association. The
coll ege has the distinction of having rich, vibrant and dynam c al umi

associ ation who are serving in different walks of life. Alumi association
meets regularly and they support us in every activity. The suggestions and

gui dance’s expressed by the alumi during the nmeetings are taken supportively
by the faculty nenbers and executed in a pronpt manner. Qur proud alumi have
the rich heritage of nmaking contributions to the upliftment of the institution.
As such they have installed endownent prizes to encourage toppers of the

coll ege. The alummi al so supported the college, by providing parking tiles for
constructing ‘Entrance Way’ of the college in a beautiful manner. Sone of our
prom nent alumi are well placed by clearing the various conpetitive

exam nati ons Now they are very keen to open conpetitive exam nations cell in
our college. This nove of alummi hel ps our present students for the preparation
of conpetitive exam nation in this way our rich alumi serve as a linkage to
present and past students.

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

4000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6-1-1 The institute follows the policy of decentralization of adm nistrative
procedures. Qur institute adopts denocratic principles in its working. The
vi ews, opinions and constructive suggestions expressed by the nenbers, inits
neeting are al ways wel coned. The governing body of the institute del egates al
t he academni ¢ and non-academnm c decisions to the principal. The principal, as
bei ng head of the institution collaborates with all the departnents. The
col | ege managenent gives |iberal freedomto the principal together with the
departnent conmmittees to lead all the activities of the college. They regularly
neet and take necessary steps to formulate and inplement strategic plans of the
institution. They invite suggestions fromsenior staff and to study the
i mpul ses of the institute in general and take steps for further inprovenent.
Foll owing are the different conmttees which have been nomi nated by our college
principal for academ c year 2018-19: Adm nisation commttee. Tine-Table
comm ttee Gynkhana committee Discipline committee Exami nation conmittee NSS
Advi sory committee Gievance redress cell Library conmttee Dead stock
verification conmttee Wnen' s enpowernent conmittee Cultural commttee SC/ ST
cell The managenent of college consists of senior academ cians, retired
principals, practicing doctors, social workers and retired teachers. The
menbers of the adm nistration always supports staff menbers for their acadenic
devel opnent. The managenent encourages the teaching staff in attending,
conducting, semi nars and undertaking research projects. College managenent al so




supports staff nenbers to participate in various acadeni c bodi es sone of the
critical initiatives of the admnistration are as foll ows: Managenent holds its
meeting with the principal and staff for acadenic inprovenents. Managenent
menbers are available for consultation at any tine. Managenent follows the
tradition of honoring teachers in recognition of their outstandi ng academ c
achi evemrent . Students are al so honored for their acadenic success. The
managenent neets the staff frequently in every academnic year. Sone of the nmajor
i ssue |like student performance in the exam nations, infrastructural
requi renents and academ c i nprovenent. Managenent al so takes a very keen
interest in NAAC accreditation process. Participative managenent The
institution pronotes the culture of participative managenent at the strategic
| evel, functional |evel and operational level. 1. strategic |evel: Governing
body, the principal, Faculty council and the | QAC are involved in defining
pol i ces and procedures, fram ng guidelines and rules and regul ation s
exam nation, discipline, support service, finance etc. 2. Function |evel
Faculty menbers share know edge anobng thensel ves, students and staff nenbers
while working for a committee. 3. Operational level: The Principal and faculty
menbers maintain interactions with the concerned departnents of affiliating
uni versity. The principal and faculty menbers join with students for the
execution of different academ c, adm nistrative, extension and extracurricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curricul um Devel opnent The institute is affiliating University
to Rani Channamma University, Bel agavi.
Principal and faculty nmenbers interact
with the university and provide their
views related to curricul um
devel opnent .

Teachi ng and Learni ng 1. Inprovenment of conputer aided
net hods of teaching and | earning- | QAC
organi zed theworkshop . 2. Regularly
Field tours organi zed by the Departnent
of Geography. 3. Organi zation of
student sem nar by departments for
eval uati on of students.

Exam nati on and Eval uati on We foll owUniversity semester

exani nation schenme conducted by the

affiliating University. College

conducts internal assessnment test for
students according to the university
gui delines. Two internal exam nation

tests, student seninars, practica
exam nati on, debates etc are conducted
by faculty to evaluate the students..

Resear ch and Devel opnent 1. To enhance teaching quality, the
faculty were constantly notivated to
take up research work. The managenent
al ways support faculty to under take
research activity. 2. Encouraging




faculty nenbers to undertake nmajor and
m nor research projects.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The col | age has encouraged t he use of
| CT based techniques of study to al
the departnents. Conputers have been
allotted to different departnments from
the UGC fund. The physica
infrastructure has al so received.
Sincere attention fromthe coll age
aut hority. Renovation and up
gradati onof library, subscribing
journals to library, waiting room
construction, purchase of new
conputers, printers etc. have been
proposedunder the process of current
academ c year.

Human Resource Managenent

1. Students are encouraged to
participate in sem nars, special
| ectures, field tours, quiz, debate
etc. to increase their skill. 2.
Col | ege organi sed 1 workshops, 1
special lecture to enrich students and
staff in the academ c year 2018-2019
| QAC or gani sed the workshop on Conput er
know edge for students and staff.
Faculty Menmbers are encouraged to
participate in trainings and workshops.

Adm ssion of Students

1. Admssions to B.A / B.Com shall be
on transparent basis. Application for
adm ssion to the coll ege shoul d be nade
on the prescribed adm ssion form
available in the college office .
Students should apply imedi ately after
the declaration of the results of the
P. U. Board exam nati on of the previous
year. 2. The students should fill in
the offline adm ssion formand subm t
hrough t he proper adm ssion conmittee
3. The admi ssion formduly conpleted in
all respects and acconpani ed by
requi site docunents should be subnitted
to the college on or before the |ast
date notified by the college. The
adm ssion forns which are inconplete or
incorrectly filled or submtted | ate
will be summarily rejected. 4. The
adm ssion form signed by the adm ssion
committee shall then be processed to
generate the Fees Challan in the
coll ege office. The adm ssion form
along with the paid fees should be
submitted in the college office on the
sane day. 5. The admi ssion granted by
college is provisional, until is

confirmed by the University.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

1. College office autonmation process is

under progress. proposal autonmation wll

i ncl ude students’ database, faculty and
staff database, feedback system The

college office is partially
automated.etc. 2. Library automation
has been initiated by the use of
sof t war e.

Adm ni stration

Notices and circulars are uploaded in
the coll ege notice board and
comuni cated to the office of the
Pri nci pal .

Fi nance and Accounts

1. Recei pt of admission fees is in
offline. 2.Salary of faculty nenbers
and staff is transferred directly to
t he bank account by state governnent

authority .

Student Admi ssion and Support

1. Applications are submtted for
adm ssions to different courses through
prospectus 2. Admi ssion |ist prepared
and upl oaded by fully conputerized
offline system E-mmil ids and contact
nunbers of all nenbers of Anti Ragging
Conmittee, Anti Raggi ng Squad and
i nternal Conplaints Conmmttee have been
upl oaded to the coll ege website and
students can conmuni cate to the nenbers

through e-nmail

Exam nati on

Eval uati on of answers scripts is
conducted in the affiliating university
fromacadem c year 2018-2019. Faculty
menbers of this college follow the
Uni versity system and performtheir
eval uati on duti es as Exam ner,
Moder at or, Chai rman and when appoi nt ed
by the university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

support

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Al'l Teachers 4 menbers of GW Sangh 5000
Facul ty Babal eshwar
At t ended
Wor ksshop,
Conf erence by
Managenent




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 AAA Audi t Conputer |07/09/2018 |08/ 09/2018 23 4
wor kshop litercy

training

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
AAA Audi t 1 25/ 04/ 2019 27/ 04/ 2019 3
wor kshop
organi sed
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Qur institution has Qur institution has Qur institution has
Doctors, Directors. They Doctors, Directors. They Doctors, Directors. They
can | ook out our and can | ook out our and can | ook out our and
organi si ng heal th check organi si ng heal th check organi si ng heal th check
up canp up canp up canp

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution has an efficient nmechanismfor internal and external financial
audi ti ng system The governing body of the institution nonitor the inconme and
expenses of the college regularly. Any additional costs over and above the
budeget proposal, the special sanction has to be taken fromthe governing body.
The i ncone received fromthe students fee and other sectors which is recorded
in the coll ege bank account. Cash book is checked with the hel p of bank
statenment andvouchers maintained by the institution. Reports of incone and
expenditure statenment is submitted to the chartered accountant who prepared the
financial statement and other reports for the institution as per the governnent
rul es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Forum of Free Enter 5500 Education Conpetition
Pri ses Munbai

6.4.3 — Total corpus fund generated

16500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Joint Director, Yes Col | ege
Col | egi ate governi ng body
Educat i on,
Dhar wad.
Col | ege
gover ni ng body
Admi nistrative Yes RCU Uni versity, Yes Col | ege
Bel agavi governi ng body
Col | ege

gover ni ng body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Though the college does not maintain formally regi stered parent- teacher
associ ation. The col |l ege al ways suggestion for inprovenent fromthe parents and
t he stakehol ders. The feedback obtained fromis always given inportance. 2.
Faculty always tried to comunicate with parents to prevent early narriage and
ot her reason to the drop-out of girl students. This has resulted in the
increase in overall percentage of girl students in the college. 3. College
faculty menbers maintain attendance record of students. If a student shows poor
attendance, then parents are inforned about the sane by faculty nmenbers and
principal and subsequently neetings are arranged by the college authority with
the parents. In all nost all cases parents provide essential support and care
to ensure proper attendance of their children

6.5.3 — Development programmes for support staff (at least three)

1. Teachers are encouraged to foll ow sone professional ethics to enhance
quality in higher education 2. Professional advancenent of teachers in higher
education. 3. Conducted conputer literacy and AAA training for Non-Teaching
staf f

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. As per the recommendation of Peer Team we have taken steps to construct
Ladi es rest room 2. As per the suggestions of NAAC Peer Team we are planning
to organize state and National |evel Semnars in near future. 3. The Managi ng

commttee of GW Sangh is keen to start BSC Course in forth com ng academnic

year

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Meeting of
IQAC to
organi se one
day career
gui dance
wor kshop in
col | aboratio
n wth
Despande
Foundat i on
Hubl i

19/ 07/ 2018

19/ 07/ 2018

19/ 07/ 2018

10

2018

To conduct
one day
orientation
progr ame
for freshers

24/ 07/ 2018

24/ 07/ 2018

24/ 07/ 2018

116

2019

Meeting to
conduct
st udent
satisfaction
survey

25/ 03/ 2019

25/ 03/ 2019

25/ 03/ 2019

10

2019

Meeting to
organi se on
two days
conput er
training
wor kshop

11/ 02/ 2019

12/ 02/ 2019

12/ 02/ 2019

64

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 198 210

Winens day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

installati

pr oposal

on of sol ar
for

awar e by meki ng them which off

lights in the coll ege canpus.
upgradation of the existing solar power system under
renovati on/ upgradati on of RUSA schenme, which is expected to nmaterialize in
2020. Save energy initiative is taken by the students union to nmake students
lights and fans before | eaving the classroom

Col | ege has sent the




Envi r onnent al

awar eness canpai gns by organi zi ng sem nars under

organi zi ng student exhibition annually.

NSS Unit and by

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 490
Ranp/ Rai | s Yes 490
Rest Rooms Yes 490
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 28/ 07/ 201 1 Law Speci al Le 473
8 Awar eness cture
Pr ogr amre
2018 0 1 07/ 09/ 201 1 Neutratio| Special 471
8 n food Lecture
awar eness
progr amre

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Mention in Coll ege
Prospectus and di splay on

website

01/01/ 2018

Snoki ng,
eating gutkha,
addi ctive substances are

not allowed in the
5] Bunking the
cl asses and wandering in
the cl assroom varandas
and on the canpusarre not
all oned. 6] Witing and

di sfiguring of walls,

canpus.

integrity,

at all

1] Wearing student
identity . 2]
I nt er nal

At t endi ng
Assessnment Test
is Mandatory. 3] Use oof
Mobi | e[ Cel ] Phone,
cap goggl es,
strictly prohibited. 4]
Chewi ng pan,
use of any

| Pod,

etc are

bl ack boards, notice
nooard, furniture,
el ectrical equipnment, etc

are liable to
penal ty/ puni shnent . .
Teachers:
shal |

For

Every enpl oyee
times- 1]
Mai nt ai n absol ute
devotion to




duty, punctual in
attendance in respect of
his work and any ot her
wor k, abide by the rules
and regul ation of the
institution, show due
respect to constituted

aut hority.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Yout h Day Swam 24/ 01/ 2019 24/ 01/ 2019 421
Vi vekanand Jayanti
Swachch Bhar at 19/ 02/ 2019 19/ 02/ 2019 451
Abhi yan

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1] Tree Plantation Programre are organi sed by NSS Unit. 2] Blood donation canp

organi sed by Primary Health Center , Babal eshwar 3] Al DS Awareness Jatha with

col l aboration with DEPCO Vijayapur. 4] The Canpus has been declared Plastic
Free Zone . 5] Safe drinking Water for health sensitive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice -1 1. Title of the Practice Health Awareness Wek 2. bjectives
of the Practice Health of students has becone nore and nore inportant to be
nmoni tored. Due to the enhancenent of the consunption societies and
environnmental pollution, students are one of the nost vul nerabl e groups, who
are exposed to sonme certain degrees negative changes. 3. The Context Bearing in
mnd the curiosity anmong the students, we assune that if we devel op an
interactive Health Awareness systemthat woul d teach the students about health
consci ousness, we would be able to make the students aware of healthy food life
style. As the majority of the students are fromrural and agricultura
background, | ooking to physical activeness, college thought of inplementing and
enl i ghteni ng students community about health and physical fitness awareness
programes. 4. The Practice Coll ege has been inviting experts to deliver
speci al lecture on health consci ousness and awareness about i npact of
consunption of tobacco, etc. Conducted various programes and al so nade
students conmmunity to actively participate on denpbnstrative | ecture on Yoga
Simlarly conpetition being conducted on the inpact of practicing of Yoga
regularly. 5. Evidence of Success Majority of the students participated in
heal t h awareness progranmes and al so yoga skills. Invited trai ned and expert
professional to deliver denonstrative |lectures and al so pronpting students to
practice yoga regularly. This consci ousness anong students comunity has proved
greater success | ooking to the activeness of the students and active
participation in cocurricular and extra curricular activities. 6. Problens
Encountered and Resources Required Coll ege has not faced any chall enges in
i mpl enmenting this specific practice. 7. Notes (Optional) Best practice -2 1
Title of the Practice Hel ping hand for flood affected areas 2. (bjectives of
the Practice To help flood affected areas of Kodagu District who | ost their
houses and struggling for daily food and clothing. As a mark of humanitarian
ground, we need to render our service and help to the best of our abilities.
Students shoul d al so need to know and | earn about the societal problens and
whenever such calanmties occur, they nust conme forward to help those who are




suffering. 3. The Context Mnsoon arrived late this year in Karnataka. By the
end of July, the rainfall was so |low that authorities were bracing for a
drought in many parts of the State. But the situation changed drastically in
the month of 2018 and Kodagu recei ved heavy downpours, |eading to |andslides.
Rai nfall recorded at the three taluks (sub-districts) —Madikeri, Virajpet and
Somnar pet —was 95.10 nm 77.92 nm and 57.89 mm respectively. Werein, nany
citizens of this area, lost their house and becane nost hel pless, no cloths, no
food, etc,. The staff and students of the college volunteers to go beyond to
stretch hel ping hand to the best of our abilities. 4. The Practice | QAC
conducted a neeting with an agenda of enlightening the pathetic condition of
Kodagu District due to the heavy reanfall and citizens of this area suffering
with lack of food and clothing. The outcone of the neeting unani nously resol ved
to contribute to the best of our abilities in the formof cash, clothing, etc,.
5. Evidence of Success Based on the reconmendation of | QAC, we have conduct ed
very many rallies and propaganda the localities about the pathetic conditions
of Kodagu district due to the heavy rainfall. This effort resulted in gaining
Rs.1.0 lakh. This anmpbunt is channelized to facilitate Kodagu district flood
affected famlies and children by handing over the collected anbunt of Rs.1.0
| akh through Bijaur District Collector. This has becone great success and al so
educated us that we need to |l earn and help those who are in dire need of
struggle. Utimtely this particular efforts was greatly successful. 6.
Probl ens Encountered and Resources Required No such problemfaced in
i npl ementing this particular task. 7. Notes (Optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://shrishant aveercol | ege. ac. i n/ wp- cont ent / upl oads/ 2020/ 01/ Best Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1.our college has identified the vision ie. “Fromignorance to
enl i ghtennment Acadeni c excel | ence and enpower ment through education. The
coll ege is showi ng keen interest and personal commitnent in transform ng the
visionin to reality. The faculty nenbers are striving hard for the educationa
success of students and to create an academnmi c environnent. The mai n objective
of our college is to cater to the educational needs of the students of this
rural area “fromignorance to enlightennent” accordingly students have been
i mproving their know edge and skills by taking active part in acadenic
activities. Inspite of all these efforts , we are facing so many chal | enges.
Qurs is a college located at a gram panchayat |evel. People have | ot of
expectation fromus. Therefore we have so many social responsibilities and
obligations. The College has mainly rural students. Who are struggling hard to
come over to graduation |level. Specially femal e students derived the
opportunity to get higher education due several reasons. ? Education is not
primary, it is secondary . ? Male dominated society. ? Parents are not quite
aware of girls education. ? Grls education limted only to 102 |evel. ? Higher
education is one type of waiting period for girls before their nmarriage. After
their marriage they discontinue their education. Under such a scenario, we
struggl ed hard to change the m ndset of parents and convinced themthe
i mportance of higher education to girl students. In the words of Mahat ma Gandhi
“I'f you educate the nan, you educate the person but if you educate the wonan,
you educate the nation.” An educated nother is nore than hundred schoo
teachers. Higher education is the gateway to econom c security and opportunity
particularly for women in India. Keeping in nmind all these noble ideas, our
college striving hard to provide quality education to both boys and girls.
During the initial years the number of girl students taking adm ssion to our



http://shrishantaveercollege.ac.in/wp-content/uploads/2020/01/BestPractices.pdf

college is very less conmparing to boys students. Over the years, one of the
nost significant transformations in our college is the drastic increase of girl
students. The follow ng table shows the increase of girl students fromthe |ast
fifteen years.

Provide the weblink of the institution

http://shrishantaveercollege.ac.in/institute-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Construction of sem nar Hall and new class roons is planned in the main
canpus next academ c year. 2. To introduce recognized certificate courses on job
oriented. 3. To introduce university certified Add on Courses. 4. The college
pl ans to organi ze job interviews by |ocal conpanies and al so organi ze interactive
sessions of final year students with professionals and alumi. O ganization of
wor kshop, seninar and job oriented services by the Career counseling and
pl acement cell. 5.1t is planned to Construction of rain water harvesting system
6. Encouraging participation of students and staff in sem nars, workshop, sports
and cultural activities organized by the coll ege and external agencies. 7.

I ncreasing the nunber of environment friendly initiatives by NSS and ensuring
participation of maxi num nunber of students. 8. O fice autonmation to ensure an
updat ed data managenent systemin the college. Ofice autonati on has been pl anned
to include an online colligate of students and faculty with necessary details.
Information related to financial assistance such as various schol arshi ps,

fell owships are also planned for digital colligating. Conplete digitization of
the college library is also planned. Online feedback systemis planned to be

i ntroduced fromthe acadeni c year 2019-2020, the results of which will be

anal yzed by the 1 QAC. The coll ege also plans to sincerely address the issues

hi ghlighted in the feedback reports. 9. Encouraging faculty nmenbers to continue
research activities through quality publications and research projects. Renaining
faculty nmenbers al so encouraged to conplete their doctoral degrees. 10. Pronoting
students activities such as physical exercise, neditation and yoga related to
devel opment of nental and physical fitness of students, faculty nmenbers and
staff.
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